
A DISCUSSION ON SEXUAL HARASSMENT

this guide are designed to help you keep sexual harassment training fresh and relevant Introduce discussion questions
and allow time for group conversation.

Sexual harassment was not defined by any law, and victims could only use general laws, which were very
poor in addressing the issue. Prevention of sexual harassment in the workplace requires training programs for
both employers and employees, which concretely address such topics as the national laws that prohibit sexual
harassment, creating workplace polices and steps that individuals can take. Such conduct can be humiliating
and may constitute a health and safety problem; it is discriminatory when the woman has reasonable ground to
believe that her objection would disadvantage her in connection with her employment, including recruitment
or promotion, or when it creates a hostile working environment. Yount found three dominant strategies
developed by a sample of women coal miners to manage sexual harassment on the job: the "lady", the "flirt",
and the "tomboy". The perpetrator may be completely unaware that his or her behavior is offensive or
constitutes sexual harassment. Spend a few moments thinking about this experience. Before speaking to
someone, it is often useful for the worker to make notes about the incident involved, especially if recalling the
incident is particularly upsetting. Many model anti-harassment policies, from the United States and Canada,
can be used as sample frameworks for creating systems to prevent workplace harassment in other countries.
Parents, teachers, and youth leaders, need to educate young people about sexual harassment. In most cases
although not in all cases it is difficult for the victim to describe what they experienced. Call to contact the
police if the crime is not an emergency. Of the women who have approached her to share their own
experiences of being sexually harassed by their teachers , feminist and writer Naomi Wolf wrote in I am
ashamed of what I tell them: that they should indeed worry about making an accusation because what they fear
is likely to come true. In the workplace, jokes, remarks, etc. Yale , which established that the sexual
harassment of female students could be considered sex discrimination under Title IX , and was thus illegal.
Don't let feelings of self-doubt or confusion stop you from seeking help or speaking out. Employers are,
therefore, required by law to take steps to prevent and deal with harassment in the workplace. Our dispute
resolution service is free and confidential. Historic allegations Complaints of sexual harassment will usually
only be considered at an employment tribunal if the worker makes a claim within three months of when the
incident took place. The perpetrator may be completely unaware that his or her actions could be unlawful.
Examine your own conduct. Make appropriate facial expressions of sympathy and understanding. Ask
yourself, "Could I unknowingly be encouraging sexual interplay by the way I interact or communicate?
Workers are advised to seek further advice and support here. Does the victim have any control over the
harassment? The "ladies" were typically the older women workers who tended to disengage from the men,
kept their distance, avoided using profanity, avoided engaging in any behavior that might be interpreted as
suggestive. One of the difficulties in understanding sexual harassment is that it involves a range of behaviors.
These include indecent exposure, stalking, sexual assault and obscene or threatening communications, such as
phone calls, letters, emails, text messages and posts on social networking sites. For example, Justine is a dental
hygienist and a member of a professional association.


